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1 PREAMBLE 
1.1 Notice of Agreement 
 
1.1.1 Parties to Agreement: This Collective Bargaining Agreement is made by and between the Town 
of Chester, hereinafter referred to as the "Employer", and Teamsters Local Union Number 445, 
International Brotherhood of Teamsters, located at Box 2097, Newburgh, New York, hereinafter referred 
to as "Local 445" or "the Union." 
 
1.1.2 Zipper Clause: This agreement constitutes the full and complete agreement of the parties, and 
may be altered, changed, added to, deleted from or modified only through mutual consent of the parties 
in a written, signed amendment to this agreement. 
 
1.2 Recognition 
 
1.2.1 Definition of Bargaining Unit: The Employer recognizes the Union as the sole and exclusive 
bargaining representative of Mechanics, Motor Equipment Operators, Heavy Equipment Operators, 
Water Plant Operators, and Laborers with regard to terms and conditions of employment and in respect 
to the administration of grievances arising under this collective bargaining agreement.  All other 
employees, including the position of highway foremen (or working foreman) shall be excluded from 
coverage under this collective bargaining agreement and from the bargaining unit represented by Local 
445. 
 
1.2.2 Full-time Employee: For the purpose of this Collective Bargaining Agreement, a “full-time 
employee” will mean an employee who is regularly scheduled to work forty hours per week throughout 
the year. 
 
1.2.3 Temporary Employee: For the purpose of this Collective Bargaining Agreement, a “temporary 
employee” will mean someone who is called in to work on an interim or “as-needed’ basis for a specified 
limited period or to replace an employee who is on an approved leave of absence.  Temporary 
employees will be hired in accordance with Civil Service guidelines. 
 
1.2.4 Seasonal Employee: For the purpose of this Collective Bargaining Agreement, a “seasonal 
employee” shall mean someone employed to work for a given season for the purpose of traditional 
summer duties.  Seasonal employees will be hired in accordance with Civil Service guidelines. 
 
1.2.5 Unit Clarification: Any disputes as to whether a new or substantially altered job title is 
encompassed within the scope of the existing bargaining unit shall be submitted immediately to the State 
of New York Public Employment Relations Board in accordance with its rules and procedures. 
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2 MANAGEMENT RIGHTS 
2.1 Management Rights Clause 
 
2.1.1 The operation of the Highway Department and the direction of its staff and the Water Department and 
its staff are vested exclusively in the Employer, and except as expressly limited by the other articles in this 
collective bargaining agreement, the Employer retains the exclusive right to manage the Highway Department 
and its operations and the Water Department and its operations, to direct the work force, and to establish 
terms and conditions not expressly set forth herein and shall continue to retain all such authority and rights of 
the Employer.  Such rights of the Employer include, but are not limited to, the right to plan, direct, control 
operations, determine operations for services to be performed by the Highway Department and its employees 
and the Water Department and its employees, to establish and maintain productivity and quality standards, 
schedule working hours, hire, promote, demote, transfer, suspend, discipline and discharge for just cause or 
pursuant to applicable law, to introduce new and improved methods, materials and facilities, or to change 
existing elements, materials or facilities, and to establish terms and conditions not expressly set forth herein. 
 
2.2 Contracting or Subcontracting 
 
2.2.1: The Union and the Employer have a joint desire to maintain productive and stable workforce while 
recognizing the Employer's occasional need to make outside arrangements to have work done. 
 
2.2.2: The Employer agrees not to subcontract work currently performed exclusively by bargaining unit or 
incumbent employees. 
 
2.2.3: The Employer may subcontract work that cannot be performed by bargaining unit employees due to 
lack of skills, licenses, or due to lack of proper machinery or equipment, provided that the cost of rental or 
leasing of said equipment would create a financial hardship for the Town, or lack of sufficient manpower. 
 
3 UNION RIGHTS 
3.1 Union Membership/Agency Shop 
 
3.1.1 Union Dues: The Employer shall deduct from all regular employees who are Union members 
and are covered by this collective bargaining agreement, dues of the Local Union and remit same to the 
Local Union at the end of each month.  Written authorization by the employee shall be furnished by the 
Union in a form approved by the Employer. The Employer will notify the Union promptly in writing and 
within seven calendar days of any revocation of such authorization to check off dues received by it. 
 
3.1.2 Agency Shop Fee: An employee who does not become a member of the Union by signing a 
membership card and an authorization card for dues deduction within thirty calendar days of initial 
employment, or an employee who does not remain a member of the Union in good standing, shall be 
required to pay a service fee (agency shop fee) in an amount equivalent to the membership dues levied 
by the Union.  The Employer shall deduct agency shop fees from the pay of such employee at the close 
of each pay period and remit the sum to the Union at the end of each month.  The Union shall notify the 
Employer of the amount to be deducted. 
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3.1.3 Indemnification Clause: The Union shall indemnify and save the Employer harmless against 
any and all claims, demands, suits, and other forms of liability that may arise by reason of action taken or 
not taken by the Employer for the purpose of complying with the provisions of 3.1.1 or 3.1.2, above. 
 
3.2 Leave for Contract Administration 
 
3.2.1 Investigation and Presentation of Grievances: The Chief Shop Steward, or designee, will be 
allowed release time, without loss of pay or leave credits, for the following activities: to investigate and 
present grievances to management; to attend grievance arbitration hearings; and, to attend conferences 
and hearings of the State of New York Public Employment Relations Board. 
 
3.2.2 Requests for Release Time: No Steward shall be engaged in Union business during the time when 
such employee is assigned to a regularly scheduled job, or required to repair equipment in use on a job site or 
needed to respond to an emergency situation.  The Steward shall be given reasonable time during work hours 
to process grievances.  Requests for the use of release time shall be made to the Department Head, or 
designee, as far in advance as possible.  Requests shall not be unreasonably denied.  An employee 
requesting such leave shall not leave the employee's duty station until the Department Head, or designee, has 
approved it. 
 
3.2.3 Release for Steward Training: Stewards designated by the Union will be allowed release time, 
without loss of pay or leave credits, to attend the annual steward training sponsored by the Union.  Such 
leave shall not exceed sixteen hours, in the aggregate, in any one year. 
 
3.3 Leave for Negotiations 
 
3.3.1 Eligible Employees: Three employees (maximum of two employees from Highway Department and 
one employee from the Water Department) designated by the Union, in writing, shall be allowed release time, 
without loss of pay or leave credits, to participate in collective bargaining negotiations scheduled by the 
Employer and the Union. 
 
3.3.2 Requests for Release Time: Requests for the use of release time shall be made to the Department 
Head as far in advance as possible.  Requests shall not be denied. An employee requesting such leave shall 
not leave the employee's duty station until the Department Head has approved it. 
 
3.4 Access to Employer Premises 
 
3.4.1 Union Representatives: Representatives of Local 445 shall be allowed access to the Employer's 
premises for the purpose of conducting legitimate Union business related to the administration of this 
collective bargaining agreement and to investigate safety and health matters provided it does not interfere 
with normal operations.  The representative shall give prior notice of the visit to the Highway Superintendent 
or the Town Supervisor. 
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4 GENERAL CONDITIONS OF EMPLOYMENT 
4.1 Filling Vacancies 
 
4.1.1 Posting: In the event there is a vacancy in a new or existing position within the bargaining unit that 
the Employer intends to maintain, the vacancy shall be posted in a conspicuous location in the Town Garage 
for seven calendar days and a copy shall be sent to Teamster business agent.  In the event that emergency 
needs require the immediate filling of the vacancy, a temporary appointment may be made not to exceed 
three months. 
 
4.1.2 Union Referrals: When new employees are to be hired, the Union, as among other sources, will be 
afforded the opportunity to send applicants for consideration.  The final employment decision shall be made 
by the Employer. 
 
4.1.3 Application and Selection: Employees shall be permitted to bid for a new or vacant position during 
the posting period and the new or vacant position shall be awarded on the basis of seniority if the employee 
bidding is qualified for such new or vacant position.  The decision as to whether or not the employee) is 
qualified for the position shall be made by the Department Head, or designee.  The Department Head, or 
designee, shall have sole discretion in filling the vacancy.  The decision shall not be subject to the grievance 
procedure set forth in this collective bargaining agreement.  In addition, Town residents shall be given 
preference for new positions. 
 
4.2 Probationary Period 
 
4.2.1 Probationary Period (New Hires): The probationary period for an employee appointed to a 
position in the competitive class will be in accordance with the rules and regulations of the local Civil 
Service agency.  Except as otherwise provided in the rules and regulations of the local Civil Service, the 
probationary period for an employee appointed to a position in the non-competitive or labor class will be for a 
probationary period of not more than fifty-two weeks from the original appointment. 
 
4.2.2 Terms of Probation (New Hires): During the probationary period, the Employer has the right to 
discipline and/or discharge a probationary employee in its sole discretion.  It is understood that the 
exercise of such right by the Employer shall not be subject to the grievance procedure or disciplinary 
procedure set forth in this collective bargaining agreement. 
 
4.2.3 Probationary Period (Promotion/Transfer): An employee who is promoted or transferred into a 
new position in the non-competitive class shall be placed on probation for a period of not more than 
twenty-six weeks. 
 
4.2.4 Terms of Probation (Promotion/Transfer): At any time during this period, the Employer may 
rescind the promotion and the employee will be reinstated to the employee’s previous position.  At any 
time during the probationary period, the employee may retreat to the employee’s previous position.  The 
decision as to rescinding the promotion will not be subject to the grievance procedure or disciplinary 
procedure, but the failure to reinstate the employee to the previous position may be submitted to the 
grievance procedure. 
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4.3 Seniority 
 
4.3.1 Service Seniority: Employees shall be placed on this seniority list as of the employee's first date 
of hire as a full-time employee.  Seniority shall accrue and be determined in accordance with length of 
full-time employment within the bargaining unit covered by this collective bargaining agreement. 
 
4.3.2 Leave of Absence: Seniority shall be broken only by discharge or voluntary termination (Re: 
resignation, retirement, abandonment of position, etc.) 
 
4.3.3 Workers’ Compensation: An employee who is on an approved unpaid leave of absence due to 
a Workers’ Compensation injury or illness, and is not drawing on paid leave credits, will continue to 
accrue seniority as if the employee was in regular pay status.  Such leave will not be considered as a 
break in “continuous service” and the employee’s anniversary date will not be adjusted. 
 
4.3.4 Loss of Seniority: Seniority shall be broken only by discharge or voluntary termination (i.e. 
resignation, retirement, abandonment of position, etc. 
 
4.3.5 Same Length of Service: In the event two or more employees have the same length of service, 
the employee with the earliest date of hire will have greater seniority.  In the event two or more 
employees have the same date of hire, such employees will have their individual seniority determined by 
lot. 
 
4.4 Layoff and Recall Procedure 
 
4.4.1 First to be Laid Off: In the event of a reduction in the number of positions in a job title in the 
competitive class within the bargaining unit, layoff will be in accordance with the rules and regulations of 
the local Civil Service agency.  In the event of a reduction in the number of positions in a job title in the 
non-competitive or labor class within the bargaining unit, the employee within that job title with the least 
service seniority will be the first to be laid off. 
 
4.4.2 Bumping Rights: An employee who is laid off may displace (bump) an employee in an equal or 
lower job title within the bargaining unit, provided the employee has more service seniority than the 
employee being bumped and the employee is fully qualified to perform the duties of the job title.  
Following the same procedure, the employee who is bumped may displace an employee in an equal or 
lower job title within the bargaining unit. 
 
4.4.3 Recall to Same Job Title: In the event there is a vacancy in a job title in the competitive class 
where a layoff occurred, recall will be in accordance with the rules and regulations of the local Civil 
Service agency.  In the event there is a vacancy in a job title in the non-competitive or labor class where a 
layoff occurred, the laid-off employee who was within the affected job title with the most service seniority 
will be offered the position. 
 
4.4.4 Notice of Recall: In the event of a recall, the laid-off employee shall be given notice of the recall 
by certified mail sent to the address last given to the Employer by the employee.  Within seven calendar 
days after tender of delivery at such address of the Employer's notice, the employee must notify the 
Employer by certified mail of the employee's intent to return to work, and must actually report for work 
within fourteen calendar days after date of tender of delivery of the recall notice, unless it is mutually 
agreed in writing that the employee may return to work on a specific date agreed to by the employee and 
the Department Head.  In the event the employee fails to comply with the above provisions, the employee 
shall lose all seniority rights under this collective bargaining agreement and the employee shall be 
considered as a voluntary quit. 
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4.4.5 Duration of Recall Rights: An employee who is laid off will be eligible for recall for up to two 
years from the date the employee was laid off.  Thereafter, the employee will no longer be notified of 
vacancies within the bargaining unit nor have any recall rights to a position within the bargaining unit. 
 
4.5 Personnel File 
 
4.5.1 Location of Files: Original personnel records for current employees will be kept in a location 
designated by the Town Supervisor and will be maintained and controlled by the Town Supervisor. 
 
4.5.2 Employee Access: An employee may review and copy the contents of the employee's own 
personnel file.  The employee must make an appointment with the Department Head.  Someone 
authorized by the Town Supervisor must be present when the employee inspects the file.  The employee 
may not place any material in the file without the approval of the Town Supervisor.  The Employer may 
not place or remove any material in the employees' files without said employee having knowledge of it. 
 
4.5.3 Union Access: With the written consent of the employee, a representative of the Union shall be 
allowed to review and copy the contents of the employee's personnel file, with the exception of letters of 
reference. 
 
4.5.4 Change in Status: An employee must, as soon as possible, notify the Department Head of a 
change of name, address, telephone number, personal status, number and age of dependents, 
beneficiary designations, and who to notify in case of emergency. 
 
5 DUE PROCESS PROCEDURES 
5.1 Basic Principals 
 
5.1.1: It is the intent of this procedure to provide for the orderly settlement of differences in a fair and 
equitable manner.  The resolution of a grievance at the earliest possible stage is encouraged. 
 
5.1.2: An Employee shall have the right to present a grievance, which is hereby defined as a violation of 
an enumerated section of this Collective Bargaining Agreement, in accordance with this procedure, free 
from coercion, interference, restraint, discrimination or reprisal. 
 
5.1.3: An employee shall have the right to be represented at any stage of this procedure by a Union 
representative or legal counsel. 
 
5.1.4: Each party to a grievance shall have access at reasonable times to all written statements and 
records pertaining to such case. 
 
5.1.5: The function of these procedures is to assure equitable and proper treatment under the existing 
Collective Bargaining Agreement involving disputes which may arise concerning the terms of this 
Collective Bargaining Agreement.  The arbitration procedure is not designed to be used for changing 
such rules or procedures or establishing new ones. 
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5.2 Grievance Procedure 
 
5.2.1 Step One - Formal Grievance: The Union may file a formal complaint on behalf of an aggrieved 
employee(s).  The grievance shall specify the nature of the grievance, including the section of the 
collective bargaining agreement that was allegedly violated and a statement of facts, times, and dates. 
 
The grievance must be submitted, in writing, to the Department Head within twenty calendar days from 
when the aggrieved employee(s) and/or Union knew or should have known about the incident giving rise 
to the grievance. 
 
Within seven calendar days after receiving the grievance, the Department Head, or designee, shall meet 
with the aggrieved employee(s) and the designated representative of the Union.  Within seven calendar 
days after the meeting, the Department Head shall issue a written response to the grievance that shall be 
given to the Business Representative and the employee(s). 
 
5.2.2 Step Two - Appeal: If the Union is not satisfied with the response to the grievance at Step One, 
the Union may submit the matter to the Town Supervisor.  The appeal must be submitted, in writing, 
within fifteen calendar days from receiving the Step One response, or when the Step One response 
should have been received. 
 
Within fourteen calendar days after receiving the appeal, the Town Supervisor shall meet with the 
aggrieved employee(s) and the designated representative of the Union.  Within fourteen calendar days 
after the meeting, the Town Supervisor shall issue a written response to the grievance that shall be given 
to the Business Agent of Local 445. 
 
5.2.3 Step Three - Binding Arbitration: If the Union is not satisfied with the response to the grievance 
at Step Two, the Union may submit the matter to arbitration by filing a demand for arbitration with the 
Federal Mediation and Conciliation Services (FMCS) in accordance with its rules and regulations.  The 
demand for arbitration must be filed within thirty calendar days from receiving the Step Two response or 
when the Step Two response should have been received. 
 
5.2.4 Arbitrator's Authority: The conduct of the arbitration shall be under the exclusive jurisdiction 
and control of the arbitrator that shall conform to applicable law.  All decisions rendered by the arbitrator 
shall be final and binding upon all parties.  No arbitrator functioning under these procedures shall have 
any power to amend, modify or delete any provisions of this collective bargaining agreement. 
 
5.2.5 Cost: The Employer and the Union shall share the fees of the arbitrator equally. 
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5.3 Disciplinary Procedure 
 
5.3.1 Notice of Discipline: The Employer will provide the employee with a written Notice of Discipline, 
which will contain all charges and specifications and the penalty.  Simultaneously, a copy of the notice will 
be sent to the Teamsters business agent. 
 
5.3.2 Disciplinary Hearing: If the Union disagrees with the disciplinary action, the Union may appeal 
the matter, in writing, to the Town Supervisor.  The appeal must be submitted in writing, within fourteen 
calendar days from receiving the Notice of Discipline.  Failure to submit the appeal within said fourteen 
calendar days shall make the matter ineligible for future appeal under this procedure or any other 
procedure. 
 
Within seven calendar days after receiving the appeal, the Town Supervisor will meet with the disciplined 
employee and the designated representative of the Union.  Within seven calendar days after said 
meeting, the Town Supervisor will issue a written response which will be given to the Teamsters business 
agent. 
 
5.3.3 Appeal of Disciplinary Action: If the Union is not satisfied with the response of the Town 
Supervisor, the Union may submit the matter to arbitration by filing a demand for arbitration with the 
Federal Mediation and Conciliation Services (FMCS) in accordance with its rules and regulations.  The 
demand for arbitration must be filed within fourteen calendar days of receiving the response from the 
Town Supervisor or when the response should have been received.  Failure to file the demand within said 
fourteen calendar days shall make the matter ineligible for arbitration or any other appeal and the case 
will be deemed to be closed. 
 
The fees of the arbitrator shall be shared equally by the Employer and the Union.  The conduct of the 
arbitration shall be under the exclusive jurisdiction and control of the arbitrator which shall conform to 
applicable law.  All decisions rendered by the arbitrator shall be final and binding upon all parties. 
 
5.3.4 Civil Service Rights: The procedure set forth above shall serve as the only method of resolving 
challenges to disciplinary action and wholly replaces the statutory provisions set forth in Section 75 and 
Section 76 of New York State Civil Service Law. 
 
6 WORKDAY AND WORKWEEK 
6.1 Work Schedule 
 
6.1.1 Workweek: With the exception of the water plant employees, the work week shall consist of five 
consecutive days, Monday to Friday from 7:00 a.m. to 3:30 p.m.  Members of the bargaining unit, including 
water plant employees shall receive one-half hour per day for lunch unpaid.  With respect to water plant 
employees, the work week shall be in accordance with the current practice eight hours per day, which is 7:00 
a.m. to 3:30 p.m. with lunch from 12 noon to 12:30 p.m. 
 
6.1.2 Choice of Shifts: Seniority shall be the deciding factor in employees' choice of shifts. 
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6.2 Overtime 
 
6.2.1 Work in Progress: In the event there is an opportunity in a given job title to work additional hours 
and the hours are a continuation of “work in progress”, the opportunity will not be offered to other employees 
and those employees in the affected job title (including temporary and seasonal personnel) who are then 
working on the assignment will continue to work the additional hours. 
 
In the event all of the employees who are then working are not needed, the opportunity to work the additional 
hours will first be offered on a seniority basis (most senior first) to those full-time employees in the affected job 
title who are then working on the assignment, provided the employee is qualified to perform the work.  In the 
event a sufficient number of employees do not volunteer, (including temporary and seasonal personnel), the 
work will then be assigned to those same full-time employees on a seniority basis (least senior first). 
 
6.2.2 Hours Not Extending from Normal Workday: In the event there is an opportunity in a given job 
title to work additional hours and the hours are not a continuation of “work in progress”, the overtime work 
shall be assigned based on a seniority rotation basis, provided that, in an emergency situation, the 
Department Head, or designee, shall have discretion to assign overtime work out of the seniority rotation.  An 
emergency situation shall include water main breaks, downed trees and electrical lines, street cave-ins, 
flooding conditions and other extraordinary events.  For the purposes of this exclusion, snow removal shall not 
be considered an emergency situation. 
 
In an emergency situation, the assignment of overtime shall not be subject to the grievance procedure set 
forth in this collective bargaining agreement.  In a non-emergency situation, the Department Head, for good 
cause, can assign overtime outside of the seniority rotation system because a particular job requires 
employees with special skills.  The assignment of overtime in a non-emergency situation must be reasonable, 
and is subject to the grievance procedure set forth in this collective bargaining agreement. 
 
If an employee refuses overtime work, the employee shall be passed over on the rotation list, but will not skip 
a turn.  The parties recognize that a reasonable amount of overtime is necessary to perform the jobs in the 
unit, that employees are expected to work a reasonable amount of overtime, and employees shall not 
unreasonably refuse overtime.  The Employer shall have a right to implement rules governing the duty to 
accept overtime, including disciplinary action for an employee's refusal to work overtime. 
 
6.2.3 Errors in Assigning Overtime: In the event the Employer makes an error in the assignment of 
additional hours, the Department Head will offer the next opportunity to work additional hours to the employee 
who should have been offered the additional hours.  The Department Head and the employee must mutually 
agree to the assignment. 
 
6.3 Absences 
 
6.3.1 Notification: In the event an employee is unable to report to work, the employee must notify the 
Highway Superintendent or designees each day of the absence and state the reason for the absence. In the 
event the absence is due to an extended illness or injury, this requirement will be waived. 
 
6.3.2 Notification of Sick Leave: In the event an employee must take sick leave, the employee must 
notify the Department Head within one hour after the employee's scheduled reporting time. 
 
6.3.3 Early Departure: In the event an employee must leave work, the employee must notify the 
immediate supervisor prior to leaving. Approval will not be unreasonably denied. 
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6.4 Break Period 
 
6.4.1 Rest Breaks: An employee will receive a paid, duty-free rest break of up to fifteen minutes to be 
taken approximately in the middle of the first half of the employee's workday.  An employee who voluntarily 
chooses not to take a rest break will not be entitled to leave before the normal quitting time and will not 
receive extra pay for the time worked. 
 
7 COMPENSATION 
7.1 Wage Rates 
 
7.1.1 Base Wage Schedule: The schedule set forth below will be the applicable schedule for the period 
June 1, 2007 through May 31, 2010, which reflects increases of four percent on June 1, 2007, a “market 
adjustment” of $0.75 plus four percent on June 1, 2008, and a “market adjustment” of $0.75 plus four percent 
on June 1, 2009. 
 
Title 6-1-07 to 5-31-08 6-1-08 to 5-31-09 6-1-09 to 5-31-10 
Mechanics $23.80 $25.53 $27.33 
Motor Equipment Operators $22.94 $24.64 $26.41 
Heavy Equipment Operators $22.94 $24.64 $26.41 
Water Laborers $18.36 $19.87 $21.45 
Water Plant Operators $23.37 $25.08 $26.87 
 
7.1.2 Longevity Bonus: Employees will receive an additional annual longevity stipend of $350 after every 
five years of continuous service with the Town according to the below table.  The longevity stipend will be paid 
on or about the employee’s anniversary date of employment with the Town. 
 
Length of Service Annual Longevity Amount 
Less than 5 years $0 
5 years or more, and less than 10 years $350 
10 years or more, and less than 15 years $700 
15 years or more, and less than 20 years $1050 
20 years or more, and less than 25 years $1400 
25 years or more $1750 
 
7.1.3 Hiring Rate: Employees shall be hired at a rate of eighty percent of the then applicable rates for 
employees in the same classification, including new Water Plant employees.  Every six months, they will 
receive a five percent raise until they reach job rate. 
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7.2 Premium Pay for Overtime 
 
7.2.1 Overtime Rate: An employee will be paid one and one-half times the employee's regular hourly rate 
of pay for all time worked over eight hours in a given workday or over forty hours in a given workweek. 
 
All hours worked consecutively beyond the employee's regularly scheduled workday will be paid at time and 
one-half. (e.g., Employee's workday is 7:00 a.m. until 3:30 p.m. If the employee works continuously through 
7:00 a.m. the following day, then the employee will remain on time and one-half if required to continue working 
after 7:00 a.m.). 
 
7.2.2 Credit for Paid Leave: Holidays, vacation leave, sick leave, personal leave, bereavement leave, and 
jury duty leave will be included as time worked in the computation of overtime. 
 
7.3 Call-In Pay 
 
7.3.1 After Shift Has Ended: If an employee employed in the Highway Department is called in to return to 
work after the employee's shift has ended and the employee has left the worksite, or on a Saturday, Sunday, 
holiday, or other period during which said employee is not scheduled to work, such employee shall be paid for 
a minimum of four hours of work at the rate of one and one-half times the employees regular hourly rate of 
pay. 
 
7.3.2 Prior to Beginning Shift: If an employee employed in the Highway Department is called in to work 
prior to the commencement of the employee shift, such employee shall be paid for the additional time the 
employee works at the rate of one and one-half times the employees regular hourly rate of pay, plus two 
additional hours at the rate of one and one-half times the employees regular hourly rate of pay.  For example, 
if an employee is called in to plow snow on a regular workday and arrives at work at 5:00 a.m., said employee 
shall receive two hours of pay at time and one-half from 5:00 a.m. to 7:00 a.m., an additional two hours pay at 
time and one-half, and then the employee's regular pay for the day at straight time. 
 
7.3.3 Water Plant Employees: (Effective with the execution of this collective bargaining agreement), if an 
employee employed at the Water Plant is called in to work on an emergency, the employee shall be paid for 
the time worked plus an additional four hours at the rate of one and one-half times the employee’s regular 
hourly rate of pay.  Such employee shall receive payment for at least one-half hour time even if the time 
worked is less than one-half hour. 
 
7.3.4 On-Call Stipend: (Effective with the execution of this collective bargaining agreement), an employee 
in the Water Department who is assigned to be “on-call” will receive twenty-five dollars for each day of the 
seven-day assignment (total of $175 for the seven-day period).  Administrators and operators will be assigned 
on a rotating basis.  In the event an employee fails to respond to a call at any time during the seven-day 
assignment, except for extenuating circumstances, the employee will forfeit the on-call pay for that day. 
 
7.3.5 Start Time: The pay for an employee who is called out for duty will begin when the employee 
arrives at the Highway Garage or Water Plant. 
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7.4 Pay Period 
 
7.4.1 Payroll Period: The payroll period will begin on Thursday at 12:01 a.m. and end fourteen calendar 
days later on Wednesday at 12:00 midnight. 
 
7.4.2 Pay Date: All regular hours worked in the payroll period and all overtime worked in the first eleven 
days of the payroll period will be paid on the Thursday which ends the payroll period.  Any overtime hours 
worked in the last three days of the payroll period will be paid on the end of the next payroll period.  When the 
regular pay day falls on a holiday, the Employer shall pay the employees on the last banking day immediately 
preceding the holiday. 
 
7.4.3 Statements: Each employee shall be provided with a statement of gross earnings and a statement of 
deductions made for any purpose. 
 
7.5 Separation from Employment 
 
7.5.1 Settlement of Wages: Upon separation from employment, except as otherwise specified in this 
Collective Bargaining Agreement, the Employer shall pay all money due the employee on the next regularly 
scheduled pay day following such discharge or resignation. 
 
8 PAID LEAVE 
8.1 Holidays 
 
8.1.1 Designated Holidays: The following holidays shall be observed. 
 
• New Year’s Day • Labor Day 
• Martin Luther King Day • Columbus Day 
• Lincoln’s Birthday • General Election Day 
• Presidents’ Day • Veterans’ Day 
• Good Friday • Thanksgiving Day 
• Memorial Day • Day after Thanksgiving 
• Independence Day • Christmas Day 
 
During a work week that includes a holiday, (i.e., weeks which contain one day as a holiday, e.g. Labor Day), 
the regular workweek shall include the holiday.  Holidays falling on a Saturday shall be observed on the 
preceding Friday. Holidays falling on a Sunday shall be observed on the following Monday. 
 
8.1.2 Not Assigned to Work on a Holiday: An employee who does not work on a designated holiday will 
be paid "holiday pay" for the day at the employee's regular daily rate of pay. 
 
8.1.3 Assigned to Work on a Holiday: If an employee works on a designated holiday, the employee will 
be paid for the holiday at straight time and, for the time worked, at the rate of one and one-half the employee's 
regular hourly rate of pay. 
 
In the event January 1st, July 4th, or December 25th is a Saturday or a Sunday, a regular full-time 
employee who does work on such day will be paid for all hours worked at two times (rather than one and 
one-half times) the employee’s regular hourly rate. 
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8.1.4 Holiday During Paid Leaves: In the event a designated holiday occurs on an employee's normal 
workday and the employee is on a paid leave of absence, the employee will receive holiday pay for the day 
and the employee's leave credits will not be charged for that day. 
 
8.2 Vacation Leave 
 
8.2.1 Allowance (advanced on January 1st): An employee will be credited with eighty hours of paid 
vacation leave on the January 1st preceding the employee’s first, second, third, and fourth anniversary 
dates.  An employee who is hired after January 1st in any given year will be credited with paid vacation 
leave prorated by the number of months to be worked in the remainder of that calendar year. 
 
An employee will be credited with one hundred and twenty hours of paid vacation leave on the January 
1st preceding the employee’s fifth anniversary date and each anniversary date thereafter until the 
employee has completed nine years of service. 
 
An employee will be credited with one hundred and sixty hours of paid vacation leave on the January 1st 
preceding the employee’s tenth anniversary date and each anniversary date thereafter until the 
employee has completed nineteen years of service. 
 
An employee will be credited with two hundred hours of paid vacation leave on the January 1st 
preceding the employee’s twentieth anniversary date and each anniversary date thereafter until the 
employee leaves employment. 
 
8.2.2 Accrual During Leaves of Absence: In the event an employee is absent from work without pay 
for more than thirty calendar days in the calendar year, excluding an unpaid leave of absence due to a 
Workers’ Compensation or NYS disability claim, the annual allowance of vacation leave to be credited for 
the next year will be adjusted on a prorated basis, with 260 days equal to 100%. 
 
8.2.3 Carry-Over: Each employee will be allowed to carry-over forty hours of vacation annually.  Such 
carry-over will not be cumulative and must be used in the following year.  All other vacation credits 
unused during the year in which they are earned will be lost at the end of that year. 
 
8.2.4 Annual Buy-Back: An employee may elect to receive cash payment for up to forty hours of 
accumulated vacation leave credits during any calendar year (January 1 through December 31).  
Payment will be made within the pay period following the date the request was made.  Payment will be at 
the employee’s then current rate of pay. 
 
8.2.5 Scheduling: An employee must receive prior approval from the Department Head, or designee, 
to take vacation leave.  The request must be submitted, in writing, to the Department Head at least 
twenty-four hours in advance.  The Department Head will have total discretion in the approval of vacation 
leave, which may not be unreasonably denied.  In the event more employees request vacation leave than 
minimum coverage permits, preference in the selection of a vacation period shall be given to the 
employee with the most service seniority.  Vacation leave may not be used in less than one-hour 
increments.  An employee may take vacation leave only after it has been credited. 
 
8.2.6 Termination of Employment: An employee who resigns, retires, or is laid off will receive 
payment for unused vacation leave credits at the employee's then current rate of pay.  In the event an 
employee leaves employment due to disciplinary action, the employee will not receive payment for 
unused vacation leave credits.  In the event of an employee's death, the employee's beneficiaries shall 
receive the payment for unused vacation leave credits. 
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8.3 Sick Leave 
 
8.3.1 Allowance & Accumulation (monthly accrual): An employee will be credited with eight hours 
of paid sick leave on the first day of each month.  An employee may accumulate an unlimited number of 
sick leave credits for use when needed for extended sick leave. 
 
8.3.2 Accrual during Leaves of Absence: An employee will be credited with sick leave credits while 
on a paid leave of absence, but not while on an unpaid leave of absence in excess of twelve days in the 
calendar month, excluding an unpaid leave of absence due to a Workers’ Compensation claim. 
 
8.3.3 Use of Sick Leave: An employee may use sick leave credits for an illness or injury that inhibits 
the employee’s ability to perform the duties of the employee’s job.  An employee may use sick leave 
credits for medical and dental appointments that cannot be scheduled during non-work hours.  Sick leave 
credits may not be used in increments of less than one hour.  An employee may take paid sick leave only 
after it has been credited. 
 
8.3.4 Family Sick Leave: An employee shall have the right to use sick leave for the illness of a 
member of the employee's immediate family residing in the household. 
 
8.3.5 Notification of Sick Leave: In the event an employee must take sick leave, the employee must 
notify the Department Head within one hour after the employee's scheduled reporting time. 
 
8.3.6 Medical Verification: The Employer may require medical verification of an employee's absence 
if the Employer perceives the employee is demonstrating a pattern of sick leave abuse.  The medical 
verification must state that there was a medical inability to perform the employee's regular work duties 
and that the employee is cleared to resume the employee's normal duties. 
 
8.3.7 Return to Work: After an extended leave due to an injury or illness, the Employer may require 
medical verification of an employee's ability to perform the employee's normal job duties.  Upon such 
request, the employee must submit a statement from the employee's health care provider indicating that 
the employee is able to return to work either with or without restrictions. 
 
8.3.8 Retirement Credit: The Employer will make available Section 41-j of the Retirement and Social 
Security Law, which allows credit for up to one hundred sixty five days of accumulated sick leave at the 
time of retirement.  The additional service credit is determined by dividing the total unused, unpaid sick 
leave days (not to exceed 165 days) by 260.  For example: 130 unpaid sick leave days ÷ 260 = .50 or 6 
months additional service credit. 
 
8.3.9 Cash-Out of Unused Sick Leave Credits (hired before June 1, 2007): An employee hired 
before June 1, 2007 will receive payment for fifty percent of the total number of unused sick leave credits 
in excess of 1320 hours (165 eight-hour days) at the employee's then current rate of pay.  In the event of 
an employee's death, the employee's beneficiaries will receive payment for one hundred percent of the 
total number of unused sick leave credits at the employee's then current rate of pay. 
 
8.3.10 Termination of Employment: Except as provided in 8.3.9 above, an employee who resigns, is laid 
off, or leaves employment due to disciplinary action will not receive a settlement for unused sick leave. 
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8.4 Personal Leave 
 
8.4.1 Allowance (front-loaded): A full-time employee will be credited with twenty-four hours of paid 
personal leave on the first day of January of each year for that year. 
 
8.4.2 New Employees: An employee who is hired after January 1st in any given year will be credited 
with paid personal leave prorated by the number of months to be worked in the remainder of that 
calendar year.  For example, a full-time employee who is hired on March 1st will be credited with twenty 
hours of paid personal leave; an employee who is hired on October 1st will be credited with six hours of 
paid personal leave.  Thereafter, the employee will be credited January 1st for use during that year. 
 
8.4.3 Carry-Over: An employee may carry over eight hours to the following year. 
 
8.4.4 Scheduling: Employees are required to give the Department Head reasonable notice of their 
intention to take personal leave whenever possible.  Personal leave is not intended to extend vacation or 
holiday.  Personal leave credits may not be used in increments of less than one hour.  An employee may take 
personal leave only after it has been credited. 
 
8.4.5 Termination of Employment: An employee who resigns, retires, or is laid off will receive payment 
for unused personal leave credits at the employee's then current rate of pay. In the event an employee leaves 
employment due to disciplinary action, the employee will not receive payment for unused personal leave 
credits. 
 
8.5 Bereavement Leave 
 
8.5.1 Immediate Family: In the event of a death of a full-time employee’s immediate family member, the 
employee may take a leave of absence without loss of pay or leave credits for up to five scheduled workdays 
between date of the death and the day after the burial.  For purposes of bereavement leave, “immediate 
family member” will mean the following: 
 
• Spouse or Domestic Partner • Child (including step & foster) 
• Parent or Legal Guardian  
 
8.5.2 Extended Family: In the event of a death of a full-time employee’s extended family member, the 
employee may take a leave of absence without loss of pay or leave credits for up to three scheduled 
workdays between date of the death and the day after the burial.  For purposes of bereavement leave, 
“extended family member” will mean the following: 
 
• Sibling • Spouse’s Parent 
• Grandchild • Child’s Spouse 
• Grandparent  
 
8.5.3 Additional Bereavement Leave: An employee may receive an unpaid leave of absence or use 
vacation leave credits and/or personal leave credits to extend bereavement leave due to the death of an 
immediate or extended family member.  The request must be submitted, in writing, to the Department Head.  
The Department Head shall have total discretion in the approval of such additional bereavement leave. 
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8.6 Jury Duty 
 
8.6.1 Leave of Absence: In the event an employee is required to perform jury duty on a day the employee 
is scheduled to work, the employee will receive a leave of absence without loss of pay or leave credits.  The 
employee is obligated to notify the Commissioner of Jurors that the Town is paying the employee for lost 
time worked during jury duty. 
 
8.6.2 Return to Duty: An employee who reports for jury duty service on a scheduled workday and is 
released from said service prior to 1:00 p.m. is required to report to work by 1:00 p.m. and work to completion 
of the employee’s regular shift.  Any time spent on jury service will be considered time worked for purposes of 
the Employer's contributions to health and welfare pension plans, vacation eligibility and payment, holidays 
and seniority. 
 
9 UNPAID LEAVE 
9.1 Leaves of Absence without Pay 
 
9.1.1 General Terms: Subject to the approval of the Town Board, unpaid leaves of absence may be 
available to an employee for personal reasons including, but not limited to, personal illness, family 
responsibilities, and education. 
 
9.1.2 Request for Unpaid Leave: The employee must submit such request and the reasons for the 
leave, in writing, to the Town Supervisor as soon as reasonably possible prior to planned commencement of 
the requested leave.  The Town Supervisor will present the request to the Town Board as soon as possible 
but not more then fourteen calendar days from receiving the request.  The Town Board has sole discretion in 
approving such leave. 
 
9.1.3 Conditions of Leave: The Town Board will specify the duration of an unpaid leave of absence 
and impose such other terms, conditions and restrictions on the employee as the Town Board, in its 
discretion, deems appropriate. 
 
9.1.4 Return to Work: An employee who fails to return from an unpaid leave of absence at the 
scheduled expiration date without giving proper notice or receiving proper authorization shall be 
conclusively presumed to have voluntarily resigned from employment. 
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10 INSURANCE 
10.1 Medical Insurance 
 
10.1.1 Medical: The Town will provide members of the bargaining unit with medical health insurance 
and a prescription drug plan under its present or equivalent insurance plans with premiums paid as 
follows: 
 
10.1.2 Date Coverage Begins: Coverage will begin on the first day of the month following the 
employee’s first day of employment, provided all eligibility requirements of the plan are met and the 
requisite forms have been completed.  Eligible employees and dependents may also enroll in the medical 
insurance plan during the annual open enrollment period or at the time of a qualified change in 
employment or family status, as defined by the Internal Revenue Service and the insurance carrier. 
 
10.1.3 Premium Payment (hired before July 1, 1993): The Employer will pay one hundred percent of 
the monthly premium for individual or family medical insurance coverage, as the case may be, for each 
eligible full-time employee hired before July 1, 1993. 
 
10.1.4 Premium Payment (hired on or after July 1, 1993): An employee hired on or after July 1, 1993 
shall be required to contribute to the medical insurance for the first ten years of continuous employment.  
Such employees choosing single coverage will contribute 5% towards the applicable premium.  Such 
employees choosing family coverage will contribute 6% of the premium cost for family coverage.  The 
employee's premium contribution will be deducted from the employee's regular paycheck.  After such 
employee completes ten years of continuous employment, the Employer will pay one hundred percent of 
the monthly premium for individual or family medical insurance coverage, as the case may be. 
 
10.1.5 Teamster Welfare Plan: In the event the parties agree to enter the New York State Teamsters 
Council Health and Hospital Fund Select Plan, the Employer will pay one hundred percent of the monthly 
premium for individual or family medical insurance coverage, as the case may be. 
 
10.2 Medical Insurance Buy-Out 
 
10.2.1 Eligibility: A full-time employee who is eligible for medical insurance coverage made available 
through the Town may receive a buy-out in lieu of receiving medical insurance and prescription drug 
benefits.  To be eligible for the medical insurance buy-out, the employee must provide documentation of 
comparable medical insurance coverage and sign an appropriate waiver of medical insurance coverage.  In 
the event an employee is married to another employee of the Town who is eligible for medical insurance, 
they must either enroll in two individual plans or one two-person or family plan and will not be eligible for 
this buy-out. 
 
10.2.2 Amount of Buy-Out: The employee will receive forty percent of the Employer’s annual premium 
contribution for the coverage the employee is eligible for (individual, two-person, or family).  For example, 
if the Employer is contributing 90% of a $14,500 premium for family coverage, the amount of the buy-out 
would be 40% of $13,050, or $5220.  The buy-out is subject to applicable taxes. 
 
10.2.3 Method of Payment: Partial payment of the buy-out will be made in the employee’s regular 
biweekly paycheck for each pay-period the employee is eligible for the buy-out. 
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10.2.4 Reinstatement: In the event the employee loses coverage under the alternate insurance plan, 
the employee may resume coverage under the medical insurance plan made available through the Town.  
Coverage will begin on the first of the month immediately following the employee giving notice, provided 
the employee gives such notice at least five business days prior to the first of the month and meets all 
eligibility requirements of the insurance plan.  An employee may also elect to resume coverage under the 
medical insurance plan during the annual open enrollment period. 
 
10.3 Pre-Tax Medical and Dependent Care Expenses 
 
10.3.1 Eligibility: A full-time employee who has completed the probationary period is eligible to enroll in 
a pre-tax reimbursement account in accordance with Section 125 of the Internal Revenue Service Code, 
provided all eligibility requirements of the plan are met and the requisite forms have been completed. 
 
10.3.2 Flexible Spending Accounts: An employee may elect to have a pre-determined amount 
deducted from the employee's paycheck on a pre-tax basis each payroll period to be placed in a medical 
care flexible spending account, dependent care flexible spending account, or both.  Money set aside in an 
employee's medical care flexible spending account may be used to cover certain health, dental, and 
vision care expenses that are not reimbursable through the employee's insurance plan(s).  Money set 
aside in an employee's dependent care flexible spending account may be used to cover eligible day care 
and nursery school expenses for covered dependents. 
 
10.3.4 Election Changes: Eligible employees may enroll or decline coverage in the pre-tax 
reimbursement plan during the annual open enrollment period.  Once a pre-tax election is made, it must 
remain in effect for the entire plan year.  An employee may not drop coverage, change an election, or 
cease contributions at any time during the plan year unless there is a qualifying change in employment or 
family status, as defined by the Internal Revenue Service.  For any qualifying change in family or 
employment status, an employee must make the appropriate change in coverage within thirty-one 
calendar days of the date of the qualifying event.  Under the pre-tax insurance premium option, an 
employee's election for the plan year is automatically continued for the next plan year unless a new 
election form is submitted. 
 
11 DISABLED EMPLOYEES 
11.1 Workers' Compensation Insurance 
 
11.1.1 Summary: Employees are required to file an accident report where a claim of work related disability 
causing illness or injury exists.  Employees covered hereunder who are injured while on duty in the course of 
their employment and thus entitled to Workmen's Compensation payments, shall be compensated in the 
following manner: 
 
11.1.2 Use of Leave Credits: An employee may draw from the employee's sick leave, then personal leave 
credits, and then vacation leave credits in conjunction with Workers' Compensation payments to equal, but 
not exceed, the employee's regular daily rate of pay.  When the insurance company makes payment, the 
Employer shall reimbursed for that portion of sick leave, vacation leave or personal leave covered by 
insurance and the employee will be re-credited with the proportional amount of leave. 
 
Any lump sum award for loss of use for an injury will not be returned to the Town. 
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11.1.3 Continuation of Medical Insurance: An employee who is receiving Workers' Compensation 
payments for lost time will continue, for up to a maximum of one year, to receive medical insurance benefits 
and the Employer will continue to make its contributions provided the employee makes the required employee 
contribution.  Beyond the maximum of one year, if the employee has exhausted all sick leave, vacation leave 
or personal leave credits, the employee may continue to be eligible for medical insurance coverage in 
accordance with COBRA.  To the extent that this provision is inconsistent with the Family Leave Act or any 
other applicable statute, the appropriate statute shall prevail. 
 
11.2 Short-Term Disability Insurance 
 
11.2.1 Coverage: The Employer will make available a short-term disability plan for non-job-related 
injuries or illnesses that meets the minimum requirements of New York State Disability Insurance.  The 
insurance company makes the determination of whether an employee is eligible for short-term disability 
benefits. 
 
11.2.2 Change in Plan: The Employer may, at its discretion, change carriers and/or offer an alternative 
short-term disability plan. 
 
11.2.3 Premium Payment: The Employer will pay the full premium for short-term disability insurance for 
each eligible employee. 
 
11.2.4 Reporting of Injury: Reporting of Injury: An employee must submit a written report of the injury t 
the employee’s Department Head, on the proper form, within twenty-four hours of the occurrence. 
 
11.2.5 Use of Leave Credits: An employee may draw from the employee’s sick leave credits, then personal 
leave credits, and then vacation leave credits in conjunction with the short-term disability payments to equal, 
but not exceed, the employee’s regular daily rate of pay.  When the insurance company makes payment, the 
Employer shall be reimbursed for that portion of sick leave, vacation leave or personal leave covered by 
insurance and the employee will be re-credited with the proportional amount of leave. 
 
11.2.6 Continuation of Medical Insurance: The Employer will continue medical insurance coverage for 
a qualifying event in accordance with the provisions of the Town’s Family and Medical Leave Policy.  
Thereafter, a full-time employee who is receiving short-term disability payments provided under this Article 
AND is drawing full-pay by using accrued sick leave, vacation leave, and/or personal leave credits, will 
continue to receive medical insurance benefits and the Employer will continue to make its contributions 
provided the employee makes the required employee contribution.  If the employee has exhausted all sick 
leave, vacation leave, and personal leave credits, the employee may continue to be eligible for medical 
insurance coverage in accordance with COBRA.  For those employees enrolled in the New York State Health 
Insurance Program (Empire Plan), the employee may continue to be eligible for medical insurance coverage 
by requesting a waiver of premium in accordance with plan documents.  The State of New York Department 
of Civil Service Employee Benefits Division is responsible for determining eligibility for receiving the waiver of 
premiums.  To the extent that this provision is inconsistent with the Family Leave Act or any other applicable 
statute, the appropriate statute shall prevail. 
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11.3 Transitional Duty Program 
 
11.3.1 Preamble: The purpose of this Transitional Duty Program is to allow an employee who is temporarily 
partially disabled to return to work in an assignment that meets both the needs of the Employer and the 
medical limitations of the employee.  In the event an employee is unable to perform the full duties and 
responsibilities of the employee’s regular position, the Department Head may, on a case-by-case basis, 
require such employee to return to work in a Transitional Duty assignment.  The exercise of this Transitional 
Duty Program shall not establish any precedent or commitment to provide Transitional Duty assignments to 
any other employee at any time in the future. 
 
11.3.2 Eligibility: The employee must be classified as partially disabled at fifty percent or less and the 
employee must have a prognosis of full recovery within six months.  For the purpose of this program, full 
recovery is defined as the ability to perform the full duties of the job the employee held when injured.  These 
medical findings will normally occur as a result of an examination by the employee’s physician; any disputes 
will be submitted to a State Insurance Fund consulting physician.  The Employer will determine what 
documentation will be acceptable for establishing the employee’s eligibility and determining the employee’s 
physical limitations. 
 
11.3.3 Transitional Duty Assignment: The assignment may not necessarily correspond with the 
employee’s regular job duties.  The assignment may involve performing some duties of the employee’s 
regular position, some duties of another position, or a combination of tasks from several positions.  The 
assignment may be at a different work location and/or have a different schedule than the employee’s regular 
position. 
 
11.3.4 Wages: While performing a Transitional Duty assignment, the employee will receive the employee’s 
regular hourly rate of pay. 
 
11.3.5 Duration of Assignment: A Transitional Duty assignment shall not exceed six months or the date of 
full recovery, whichever comes first.  The Employer may require a medical examination ordered by the 
Employer as a condition of allowing the employee to return to full duties. 
 
11.3.6 Refusal of Assignment: In the event the employee refuses a Transitional Duty assignment, or 
refuses to submit to a medical examination ordered by the Employer, the matter will be referred to the 
Workers’ Compensation insurance carrier or NYS Disability insurance carrier, as the case may be, for a 
benefit determination. 
 
12 RETIREMENT BENEFITS 
12.1 Medical Insurance for Retired Employees 
 
12.1.1 Coverage: The Town offers medical insurance and prescription drug coverage to eligible full-time 
employees after they retire from Town employment and are receiving retirement benefits under the New 
York State Retirement System.  Coverage is also available for the retiree’s eligible spouse if the spouse 
was covered under the Town’s medical insurance plan on the retiree’s last date of employment with the 
Town.  In the event the retiree predeceases the retiree’s eligible spouse, the spouse may continue 
medical insurance and prescription drug coverage provided the spouse pays the full cost of the 
premiums.  In the event of legal separation or divorce, the retiree’s spouse shall not be eligible for 
coverage except as provided under COBRA. 
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12.1.2 Eligibility: To be eligible for coverage, the retiree must be age fifty-five or older, must have at 
least twenty years of continuous service with the Town, must have been actively employed by the Town 
on the date of retirement, and must have been enrolled under the Town's medical insurance plan for at 
least one year prior to the date of retirement.  In addition, the retiree must have applied for and been 
granted a retirement benefit from the New York State Employees' Retirement System. 
 
Notwithstanding the above, an employee who leaves employment due to disciplinary action is not eligible 
for medical insurance or prescription drug coverage for retirees. 
 
12.1.3 Plan: The Town Board may, at its discretion, change the medical insurance and/or prescription 
drug plan at any time, including, but not limited to, type of coverage, carrier, and retiree contributions. 
However, the plan and the premium payments must be under the same terms made available to current 
employees of the Town. 
 
13 MISCELLANEOUS PROVISIONS 
13.1 Uniforms 
 
13.1.1 General Terms: The Employer shall purchase uniforms for employees as set forth below and pay 
each employee the sum of two hundred dollars during each year of this collective bargaining agreement for 
the cleaning and/or laundering of the uniform.  The style of uniform which shall include the Town's insignia 
shall be selected by the Department Head.  Every employee must wear the employee's full uniform including 
but not limited to safety boots and cannot alter the uniform (e.g. cut off part of the shorts or shirts to make cut-
offs). 
 
13.1.2 Clothing: The Employer will provide each employee with five long sleeve shirts, five pairs of trousers, 
two pairs of shorts and five tee-shirts.  During the first year of this collective bargaining agreement, the 
Employer will provide each employee with one set of "Carharts" which will be replaced during the third year of 
this collective bargaining agreement. 
 
13.1.3 Work Boots: The Employer shall pay the sum of up to one hundred seventy five dollars during each 
year of this collective bargaining agreement to reimburse each employee for the purchase of a set of work 
boots for that year.  The employee shall submit a voucher to the Town Clerk for reimbursement. 
 
13.2 Travel Expenses 
 
13.2.1 Reimbursement: In the event an employee is required by the Employer to make a trip, said 
employee shall be entitled to reimbursement to cover the employee's actual expenses, upon submission of 
vouchers or receipts by the employee verifying the employee's expenses. 
 
13.3 Return of Town Property 
 
13.3.1 Separation from Employment: Upon separation from employment, an employee shall return to the 
employee's immediate supervisor all Town property in the employee's possession or assigned to the 
employee in substantially the same condition as when received, reasonable wear and tear expected, except 
that with respect to articles of clothing, the employee is only required to return property in the employee's 
possession.  Further, the employee shall be responsible for and reimburse the Employer for any property the 
employee willfully damages, destroys or loses. 
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13.4 Equipment and Safety 
 
13.4.1 Equipment: The Employer shall maintain its facilities and equipment in a safe condition.  The 
Employer shall not require any employee to operate a vehicle on the streets or highways that is not in safe 
operating condition and equipped with the safety features prescribed by law, nor shall any employee operate 
such a vehicle.  It will not be a violation of this collective bargaining agreement for an employee to refuse to 
operate such equipment if such equipment is deemed not to be in safe operating condition and/or not 
equipped with the necessary safety features. 
 
Resolution of any issues involving this provision shall be in accordance with the grievance procedure set forth 
in this collective bargaining agreement. 
 
An employee shall notify the Department Head or other supervisor immediately in the event the employee 
discovers or becomes aware of a dangerous condition or unsafe piece of equipment. If a non-serious defect 
exists, the employee shall report such a condition at the end of the employee's shift. 
 
The Employer's mechanics shall review the defect report and make the necessary repairs or replacements on 
an "as-needed" basis. 
 
13.4.2 Reports: An employee shall immediately, or at the end of the employee's shift, report all defects of 
equipment.  The Employer shall not ask or require any employee to take out equipment that has been 
reported by any employee as being in an unsafe operating condition, unless such equipment has been 
inspected by the Employer's Mechanic and the defect repaired or declared not to exist by the Employer's 
Mechanic.  When the Employer's Mechanic is not available, the Department Head may go from the 
department to an outside mechanic. 
 
13.4.3 Vehicle and Traffic Law Violations: The Employer shall pay any fines levied against an employee as 
a result of defective equipment in a Town vehicle.  Each driver shall be required to inspect the driver's 
assigned vehicle prior to its being operated in accordance with the procedure set forth in the New York State 
Department of Motor Vehicle Chauffeur's Manual. 
 
14 APPLICATION OF AGREEMENT 
14.1 Duration of Agreement 
 
14.1.1 This collective bargaining agreement shall be effective from June 1, 2007 through May 31, 2010, 
unless otherwise agreed to by the parties. 
 
14.2 Savings Clause 
 
14.2.1 If any provision of this collective bargaining agreement should be adjudicated to be illegal, 
unlawful, or in violation of any federal, state or local law or rule, then the remainder of the collective 
bargaining agreement continues in full force and effect and only the part which is declared illegal shall be 
void. 
 
14.2.2 Upon the issuance of such decision, the Town and the Union shall negotiate an adjustment in the 
affected provisions, portions or applications with the intention of effecting the purpose of the provisions, 
portions or applications. 
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14.3 Legislative Implementation 
 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR 
BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
 
14.4 Execution of Agreement 
 
IN WITNESS WHEREOF, the parties have caused this collective bargaining agreement to be signed by their 
respective representatives on December __, 2007. 
 
 
TOWN OF CHESTER    TEAMSTERS LOCAL 445 
 
 
 
____________________________  ________________________________ 
William J. Tully    Adrian Huff 
Town Supervisor    Secretary-Treasurer 
 
 
 
____________________________  ________________________________ 
Steven M. Neuhaus    Anthony Laspina 
Town Board     Shop Steward 
 
 
 
____________________________  ________________________________ 
Alexander Jamieson    Ron Krzywicki 
Town Board     Bargaining Unit 
 
 
 
_____________________________  ________________________________ 
Michael A. Richardson   Joseph McGowan 
Labor Relations Consultant Bargaining Unit 
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